BOYS & GIRLS CLUBS
OF THE LEW!S CLARK VALLEY

VOLUNTEER APPLICATION

Please Print or Fype

Thank You for Your Interest in Volunteering!

Thank you for your Interest In becoming a veluntear wiih the Boys & Girls Clubs of the Lewls Clark Valley. Volunteers like you are
essentlal o our misslon—to empower all young people, especlally those who nesd us most, to reach thelr full potentlal as caring,

productlve, and responsible ¢itizens.

By giving your ime, skills, and heart, you help create a safe, supportive, and enriching environment whare ldds and teens can thrlve.
Whether you're assisting with homework, leading an aclivity, or simply being a positive role model, your impactis real and lasting.

Please take a few momenislo complete this application, We're exclted to fearn more about you and how we can wotk iogether to make

a difference,

Date

Name (Last, Flrsi, Middis)

Telephone Number

Address

Cell Phone Number

City/state/Zip

Emall Address

| "How did you learn about our volunteer opportunities?

Do you have any experfence working with chlldren and volunteering? If so, when and where?

What is your current occupailon?

Can you pasg a background check? If hot, why?

References - Give the Names of Three Professional Business Contacts

Name Emonl Address

Telephone




The following section will help you determine what volunteer activities you might like to parlicipate in. Please

check the area(s) that interest you,

BOYS & GIRLS CLUBS
OF THE LEWIS CLARK VALLEY

u Tutoring — Which subjecis?

] I Helping elildven use comapulers

I__I Sports ConchfAsslstant - YWhich spove?

u Mentaring Teens

I_l Sparts Referee~ Whiclh speri?

I__l Assisting bi the games voom

u Hetping CHIdven read ox reading fo them ~

I_I Assisting with sports gamesin the gym

1_[ STEM Projeets

L_I Grilled Choose Volunicor

LJ Avts & Crafis Activity Asststant/Insivictor

u Specta) Bvent Assisinnt

Ll Others

The Information on this volunteer application is true and accurate fo the best of my knowledge. Any false statements

made intentlonally will cause Immaediate inellgibifity to volunteer with our erganizatlen,

SIGNATURE

DATE

Boys & Glrls Clubs of the Lewls Clark Valley Is proud to be an Equal Opportunity Employer. We are committed to creating
an Inclusive environment for all employees and volunteers, and we welcome applicants from diverse backgrounds and

expertances,



BOYS & GIRLS CLUBY
OF THE LEWIS CLARK VALLEY

Code of Conduct with Club members

The following policles ave intended to assist employeesand volunteers in making decisions about interactions
with club members, For clavification of any guideline, or to inquire about behaviors not addressed here,
confact your supervisoy,

The organization provides our clubmembers with the highest quality services available. We are committedto
creating an environmentfor club members thal: is safe, nurturing, empowerlng, and that promotes growih and

SUCCEss,

Abuse of any kind will not be tolerated, and confirmed abuse will result in immediate dismissal from this
organization. The organization will fully cooperate with authorities if allegations of abuse are made that
require an investigation.

The Conduct with Club members oullines specific expectatlons of employees and volunteers as we strive to
accomplish our misslon togethenr.

1, Cilub members will be treated with respect at all times,

% Club members will be treated fairly regardless ofrace, sex, sexual orientation, age, gender, or religious
preference,

3. Employeesand volunteers will adhere td uniform best practices of displaying affection as outlined by
the organization.

4, Employees and volunteers will avoid affection with club rnembet's that cannot be observed hy others.

5. Employees and volunteers will adhere to uniform best practices of appropriate and inappropriate
verbal interactions as outlined by our organization.

6. Employees and volunteers will not stare at or comment on club members' hodies.
7. Employees and volunteers will not date or become romantleally involved with ¢lub members,

8. Employees and volunteers will not use oxr be under the influence of alcohol or illegal drugs in the
presence of club members.

9, Employees and volunteers will not have sexually orlented materials, Including printed or online
pornography, on our organization’s property.

10. Employees and volunteers will not have secrets with club menlbels and will only give gifts In
accordance with organizational policies.




11.

12,

13.

14,

15.

16.

Employees and volunteers will comply with our organization’s policies regarding interactions with
club members outside of our programs.

Employeesand volunteers will adhere to organizational policies regarding electronic communication
and social media with club members,

Employees and volunteers will adhere to organizational policies regarding working one-on-one with
club members in a private setting,

Employees and volunteers will not abuse club members in anyway including (but not limited to) the
following;

a. Physical abuse: hitting, spanking, shaking, slapping, unnecessary restraints

b. Verbal abuse: deprading, threatening, cursing

¢, Sexual abuse: inappropriate touch, exposing oneself, sexually oriented conversations
d. Mental abuse: shaming, humiliation, cruelty

e. Neglect: withholding food, water, shelter

The organization will not tolerate the mistreatment or abuse of one club member by another club
member. In addition, onr organization will not tolerate any behavior that is classified under the
definition of bullying, and to the extent that such actions are disruptive, we will take steps needed to
elitninate such behavior. Anyone who sees an act of bullying, and who then encourages it, is engaging
in bullying, This policy applies to all club members, employees, and volunteers.

Bullying is aggressive behavior that is intentional, is repeated over time, and involves an
imbalance of power or strength, Bullying can take on various forms, including:

a, Physical bullying: when one pet'son engages in physical force against another person, such as
by hitting, punching, pushing, kicking pinching, or vestraining another.

b, Verbal bullying: when someone uses their words to hurt anothey, suchas by belittling 01* calling
another hurtful names,

¢. Nonverbal or relational bullying: when one person manipulates a relationship or desired
relatlonship to harm another person. This includes soclal exclusion, friendship manipulation,
or gossip. This type of bullying also includes intimidating another person by using gestures.

d. Cyberbullying: the imtentional and overtactofaggression toward another person hy way of any
technological tool, such as email, instant messages, text messages, digital pictures or images,
or website postings (including blogs).

Cyberbullying can involve:

1. Sending mean, vulgar, or threatening messages orimages;

2. Posting senstitive, private Information about another person;

3. Pretending to be someone else in order to make that person look bad;
4, Intentionally excluding someone from an online group.

e. Hazing: an activity expected of someone joining or participating in a group that humiliates,
degrades, abuses, or endangers that person repardless of that person’s willingness to
participate,

f.  Sexualized bullying: when bullying involves behaviors that are sexual in nature. Examples of
sexualized bullying behaviors include sexting, bullybng that involves exposures of private body
parts, and verhal bullying invoelving sexualized langnage or innuendos.

Employeesand volunteers will veport concerns or complaints about other employees and volunteers,
other adults, or Club members to a supervisor who ean be reached at (208) 717-3193.



17, Employees and volunteers will report allegations or incidents of abuse to the proper state authority,
Please refer to the specific guidelines of your state regavding mandated reporting.

18. Employees and volunteers may not have engaged in or been accused or convicted of Club members
abuse, indecency with a club member, or injury to a club member,

Acknowledgement

T attended an orientation that describes and explains the organizational policles for the protection: of minors
adopted by the organization on March 20, 2025, I understand and voluntarily agree to abide by these policies,

Please Print
Date
Name
Title
Department:
Program

Signatuyre







BOYS & GIRLS CLUBS
OF THE LEWIS GLARK VALLEY

EMPLOYEE/VOL,UNTEER BACKGROUND CHECK FORM

This fotm grants the Boys & Girls Clubs of the Lewis Clark Vallay permission (o submit the information below 1o the
appropriate agenaies for backgraund sereening purposes, This is a requitement for all employees and volunteers, All prospective
employees and vohuteers are required to eomplete this form, regardless of sex, race, color, creed or saclal status, Bvery Club
employee/volunter has an at-witl relationship with the Club, Yolunteers are fiee fo resign their position at any Hime, fust ag the
Club is free to terminate a volunteer for any reason at any time, with or without cause and without prior notice by the Club.

(Please print alk information)

FIRST MIDDIH LAST

PLACE OF BIRTH POSITION VOLUNTBERING FOR

Ss# Mule B Female H  DATE OF BIRTH

ADDRESS CITy STATE Zp
EMAIL ADDRESS

BMPLOYER POSITION

WORK. PHONE, HOME PHONE, CBLL PHONE

DRIVER'S LIC, # : STATETICENSE ISISSUEBDIN

What other organizations have you worked/volunieered for? This information may be used to check references,

Have you ever been atrested? Include Date, _NO. __YES, for
Have you ever been convioted of a felony? __NO__ YEHS, for
Ave there any oufstanding warrants against yon? _ NO___ YHS, for
Ave you currently laking prescription medicine? _ NO__ YES, for

Please list auy menéal ox plysical disability that would impact your ability to serve as a volwuteer In any
capadily or spectal necomnodations in ony progreny

By signing below, 1 acknowledge that I have completed this form in #s entlrety and all of the information that I have submitted is
frae. Failuie to do so may result in banring mo from participation/employment with the Boys & Girls Clubs of the Lewis Clark
Valley. I understand that completing this form does nol guarantee me employment or the ability to volunteer at the Clib,

Volunteer/Bmployes Signature Date
Club Siaff Signatme Date
Date Background Ram Date Background Approved;

Approved by Initials: Entered nto Vision Yes [} No ]






